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Introduction

IRENA’s (International Renewable Energy Association) 2020 report reflects that only 21% of the global wind

energy workforce comprises of women and out that, only 8% is in senior management.

The late SAWEA CEO said, “Recognizing that the challenge of underrepresentation of women in the wind

energy sector is as much a South African challenge as it is a global challenge, we launched a commitment

statement in 2018, which commits members of the association to address, amongst other things, issues of

gender equality in the sector.”

“Management and Employment – through sound employment policies and practices, creating a safe, ethical

and enabling workplace culture and environment, developing industry relevant skills, and creating

opportunities for youth and women in particular to enter and thrive in our industry. Our aim over time is to

transform and indigenize leadership at all levels in the South African renewable sector”.

Encompassed in this statement are the three aspects that the renewable energy sector is committing to, that

is, diversity, equality and equity.

SAWEA in collaboration with SAPVIA launched the Gender Diversity Working Group in March 2021 as a

way of implementing the commitment statement thus drawing attention of the sector’s decision makers in

the area of gender diversity. The working group is led by a Chairperson and a Vice Chairperson as elected

by the working group members.



Objectives

The intent is to create discussion platforms for the renewable energy sector to:

• Actively develop plans to address gender diversity matters within the renewable energy sector and to hold

dialogues around areas where there is not enough representation.

• Initiate programmes that will ensure that the renewable energy sector’s gender diversity objectives are

met.



Focus Areas

Each focus area has a focus group assigned to it in order to facilitate all the requirements as well as ensuring

that members are participating and contributing towards the success of the programme.

The focus areas are as follows:

• Women in Wind – Leadership Acceleration Programme (LAP)

• The working group aims to work with SAWEA/SAPVIA member companies to initiate and fund the

programme in partnership with recognized educational institutions.

• The LAP aims to target young female professionals within the renewable energy sector to help bridge

the leadership gap.

• Gender Diversity Performance Reporting

• The working group will collect data on gender balance within the renewable energy sector and prepare

an annual report.

• A scoring matrix will be developed, or the working group will adopt existing ones to measure

performance of companies within the renewable sector.

• Coaching and Mentorship

• Establishment of mentorship programme.

• Help identify women with potential and place them on an accelerator programme.

• Help young women to develop career objectives and personal development plans.



Focus Areas

• Dialogues and Events

• The working group will create discussion platforms to address common challenges and shared solutions

on gender issues. Furthermore, the working group will make active plans to commemorate Women’s

Month or International Women’s Day.

• Recognition and Awards

• Recognition of industry women and men by means of having an award system for mentors and

mentorship hosts in organizations. Awards ceremony will be part of the Windaba Gala dinners.

• Collaboration

• Partnerships will be established with existing associations that align with our gender diversity objectives.

• Business opportunities

• The aim is to go beyond the professional space

• To provide entrepreneurship activities in the renewable sector

• Wind industry gender diversity charter

• SAWEA/SAPVIA intends to launch a Gender Diversity Charter that is inline with the industry

commitment statement.



2021 Progress update
In order to ensure effective execution of each focus areas to yield the desired outcomes, with the approval of the

SAWEA CEO, the programme’s leadership selected four focus areas for 2021 and these are:

• Coaching and Mentorship:

• SAWEA/SAPVIA partnered with WE Connect and KD Strategies for the first pilot programme. The 6

months programme started in May 2021 with an intake of 22 participants (11 mentors and 11 mentees).

• The touch-points featured presentations on Courageous Conversations, Time Management and The

Imposter Syndrome.

• Dialogues and Events:

• During the Women’s Month, the team hosted an enlightening webinar that focused on the different roles

of women and organisations in the renewables energy sector; ways around how the workplace can

continue to strive to be inclusive of women in the sector as well as the current policy and leadership

experience.

• Women in Renewable - Energy Leadership Acceleration Programme

• Engagements have been made with UCT Graduate School of Business and there is a proposal for a

certificate programme that will run over 8 months and GSB has presented the programme to the

SAWEA board in June 2021. This is still in progress thus not finalized.

• Simultaneously, there are engagements with EWSETA for contributions in the form of partial bursaries.

• Recognition and Awards

• The groundwork has progressed and the first R&A’s will be part of Windaba 2022.



Membership & Meetings

Membership:

The working group is open to all members of SAWEA/SAPVIA. The intent is to promote “pro-equality” therefore

encourages the involvement of both women and men as well as non-binary people within the renewable energy

sector.

The group maintains the list of members and it will be updated on annual basis.

Meetings:

The working group meets on quarterly basis except for its leadership that meets regularly as it is responsible for

the coordination of the working group as well as engagement sessions with the CEO.

Closing remarks:
The working group will continue to mainstream gender issues within the renewable energy sector, through this

platform, gender diversity matters will be actively addressed.

Furthermore, the gender diversity working group endeavors to nurture meaningful networks and partnerships,

information sharing and empowerment opportunities.


